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Decentralization has fully materialized in the Philippines over a period spanning
almost two decades. In Thailand, decentralization was initiated as early as 1932, but
materialized only in 2007. However, decentralization process in the health sector has been
delayed in the devolution of health service facilities from the central to local government
levels.

Lessons learned from the Philippines, which has fully implemented decentralization
for 17 years, will be very valuable lessons for learning about the positive and negative im-
pacts arising from decentralization in order to provide policy options for Thailand so that it
can avoid negative impacts and follow successful policy measures in support of the decen-
tralization process of health services to the local government level.
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