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Abstract  Resigning Physicians: Whe are they?
' Thaksaphon Thamarangsi
International Health Policy Program
Journal gf Health Science 2004; 13:970-82,

A 2003 survey of physicians who resigned from hospitals under Office of Permanent
Secretary (OPS) Ministry of Public Health (MOPH) between 2001 and 2002 illustrates that 75
percent were general practitioners. On the average, thay were 30.6 years of age with very short
working experience at the time of resignation. Nearly half (46%) violated the government contracts
on for example, the term of compulsory public services. District hospitals were mostly afflicted
as the resigning rate in these settings was two times higher than those of regional and provincial
hospitals.

There were many factors relating to the length of public practice retention among the surveyed
samples, that is, the medical school from which they graduate, birth place (non-Bangkok residents),
and disparity condition between working region and hometown region.

In addition, the factors found to associate with premature resignation from public practice
included graduated from medical schools located in the central part of the country, geographical
region of the hospital (Northeastern, in particular) and disparity condition between working region
and hometown region.

The study findings strongly support the benefits of “local recruitment, rural training and home-
town placement” as a sustainable and effective mechanism to mitigate burden of human resources

for health (HRH) shortage.
Key words: physician, resignation, Ministry of Public Health
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