
π‘æπ∏åμâπ©∫—∫

¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß·≈–∏√√¡“¿‘∫“≈∑’Ë àßº≈μàÕ

ª√– ‘∑∏‘º≈¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ:

°√≥’»÷°…“‡¢μ ÿ¢¿“æ∑’Ë 3
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∫∑§—¥¬àÕ °“√»÷°…“π’È¡’«—μ∂ÿª√– ß§å‡æ◊ËÕ  1) »÷°…“√–¥—∫ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√ ¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß·≈–∏√√¡“¿‘∫“≈

¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ 2) »÷°…“§«“¡ —¡æ—π∏å√–À«à“ß¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß ∏√√¡“¿‘∫“≈·≈–ª√– ‘∑∏‘º≈

¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ ·≈– 3) »÷°…“Õ‘∑∏‘æ≈¢Õß¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß·≈–∏√√¡“¿‘∫“≈∑’Ë¡’º≈μàÕ

ª√– ‘∑∏‘º≈¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ ‡ªìπ°“√«‘®—¬‡™‘ßæ√√≥“ ‚¥¬„™â·∫∫ ”√«® °≈ÿà¡μ—«Õ¬à“ß‡ªìπºŸâªØ‘∫—μ‘Àπâ“∑’Ë

 “∏“√≥ ÿ¢Õ”‡¿Õ ºŸâ√—∫º‘¥™Õ∫ß“π«‘™“°“√ ºŸâ√—∫º‘¥™Õ∫ß“π∫√‘À“√„π ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ ·≈–ºŸâÕ”π«¬°“√‚√ß

æ¬“∫“≈ àß‡ √‘¡ ÿ¢¿“æμ”∫≈„π∑ÿ°Õ”‡¿Õ„π‡¢μ ÿ¢¿“æ∑’Ë 3 ®”π«π 54 Õ”‡¿Õ √«¡ 270 §π ‡§√◊ËÕß¡◊Õ∑’Ë„™â„π°“√«‘®—¬

‡ªìπ·∫∫ Õ∫∂“¡¡“μ√«—¥ 5 √–¥—∫ ¡’§à“§«“¡‡∑’Ë¬ß‡∑à“°—∫ 0.982  ∂‘μ‘∑’Ë„™âª√–°Õ∫¥â«¬§à“§«“¡∂’Ë §à“√âÕ¬≈– §à“‡©≈’Ë¬ §à“

 à«π‡∫’Ë¬ß‡∫π¡“μ√∞“π One-Sample t-test ¥â«¬‚ª√·°√¡ SPSS for Windows ·≈–«‘‡§√“–Àåμ√«® Õ∫§«“¡μ√ß¢Õß

μ—«·∫∫¥â«¬‚ª√·°√¡ LISREL 8.8

º≈°“√»÷°…“æ∫«à“  1) √–¥—∫ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√ ¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß·≈–∏√√¡“¿‘∫“≈ ¡’§à“√–À«à“ß 3.72

- 4.21 Õ¬Ÿà„π√–¥—∫¡“°∑—ÈßÀ¡¥Õ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘μ‘∑’Ë√–¥—∫ 0.01  2) §«“¡ —¡æ—π∏å¢Õßμ—«·ª√ ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√

¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß·≈–∏√√¡“¿‘∫“≈ ¡’§à“ —¡ª√– ‘∑∏‘Ï À —¡æ—π∏å√–À«à“ß√“¬§Ÿà‡∑à“°—∫ 0.745 ∂÷ß 0.819 „π√–¥—∫

 Ÿß¡“°Õ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘μ‘∑’Ë√–¥—∫ 0.01 3) ¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß°—∫∏√√¡“¿‘∫“≈¡’Õ‘∑∏‘æ≈μàÕª√– ‘∑∏‘º≈

√âÕ¬≈– 70.90 ¢Õß§à“§«“¡·ª√ª√«πÕ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘μ‘∑’Ë√–¥—∫ 0.01

¢âÕ‡ πÕ·π–§◊Õ °“√æ—≤π“ ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ„Àâ¡’ª√– ‘∑∏‘º≈¡“°¢÷Èπ ºŸâ∑’Ë‡°’Ë¬«¢âÕß§«√„Àâ§«“¡ π„®

„π°“√¡ÿàß‡πâπ°“√æ—≤π“ºŸâ∑”Àπâ“∑’Ë “∏“√≥ ÿ¢Õ”‡¿Õ„Àâ¡’¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß·≈–¡’∏√√¡“¿‘∫“≈ √«¡∂÷ß°√–∑√«ß

 “∏“√≥ ÿ¢§«√°”Àπ¥·π«∑“ß‡™‘ßπ‚¬∫“¬„Àâ¡’°“√ª√–‡¡‘π¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß·≈–∏√√¡“¿‘∫“≈„π°“√§—¥ √√ºŸâ

®–¡“∑”Àπâ“∑’Ë¥—ß°≈à“«Õ¬à“ß‡ªìπ√Ÿª∏√√¡

§” ”§—≠: ¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß, ∏√√¡“¿‘∫“≈, ª√– ‘∑∏‘º≈Õß§å°“√,  ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ, ‡¢μ ÿ¢¿“æ

Abstract Effects of Transformational Leadership and Good Governance on District Health Office’s Effec-
tiveness: A Case Study in Health Region 3.
Boonchai Theerakarn
Bureau of Inspection and Evaluation, Office of the Permanent Secretary, Ministry of Public Health

The purposes of this study were: 1) to study organizational effectiveness, transformational leader-
ship, and good governance of district health office,  2) to study relationships among transformational
leadership, good governance, and DHO’s effectiveness, and 3) to study impacts of transformational
leadership and good governance on DHO’s effectiveness. This study was a descriptive research by using
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¿Ÿ¡‘À≈—ß·≈–‡Àμÿº≈

°ƒμ‘‡»√…∞°‘®„πªï æ.». 2540  àßº≈°√–∑∫μàÕ∑ÿ°¿“§

 à«π¢Õß —ß§¡‰∑¬  “‡Àμÿ ”§—≠ à«πÀπ÷Ëß‡°‘¥®“°°“√

∫√‘À“√®—¥°“√¡’§«“¡∫°æ√àÕß·≈–¢“¥ª√– ‘∑∏‘¿“æ √«¡∂÷ß

°“√∑ÿ®√ ‘μ·≈–¢“¥®√‘¬∏√√¡¢Õß∫ÿ§≈“°√ ª√–°Õ∫°—∫

 ∂“π°“√≥å¥â“π°“√‡¡◊Õß ‡»√…∞°‘®  —ß§¡ ·≈–°“√∫√‘À“√

ß“π¢Õß√“™°“√¡’°“√‡ª≈’Ë¬π·ª≈ßÕ¬à“ß¡“°·≈–√«¥‡√Á« ·μà

‚§√ß √â“ß°“√∫√‘À“√®—¥°“√¿“§√—∞¬—ß¢“¥§«“¡¬◊¥À¬ÿ àπ

¢â“√“™°“√¬—ß‰¡à “¡“√∂ª√—∫‡ª≈’Ë¬π°√–∫«π∑—»πå «—≤π∏√√¡

§à“π ‘¬¡ ·≈–« ‘∏ ’°“√ªØ ‘∫ —μ ‘ß“π„À â Õ¥§≈âÕß° —∫°“√

‡ª≈’Ë¬π·ª≈ß¥—ß°≈à“«‰¥â(1) ‡ªî¥‚Õ°“ „Àâ‡°‘¥°“√∑ÿ®√‘μ·≈–°“√

ª√–æƒμ‘º‘¥®√√¬“∫√√≥„π°“√ªØ‘∫—μ‘√“™°“√  àßº≈„Àâ‡°‘¥

§«“¡ Ÿ≠‡ ’¬∑—Èß„π·ßà¿“æ≈—°…≥å ß∫ª√–¡“≥À√◊Õ√“¬‰¥â‡ªìπ

Õ¬à“ß¡“°(2)

¿“«–ºŸâπ”¡’§«“¡ ”§—≠·≈–®”‡ªìπ‡ªìπÕ¬à“ß¬‘Ëß„π°“√

‡º™‘≠°—∫¿“«–°“√‡ª≈’Ë¬π·ª≈ß ºŸâπ”‡ªìπºŸâ √â“ß«‘ —¬∑—»πå¢Õß

Õß§å°“√ ®—¥«“ß·≈–º≈—°¥—π∫ÿ§≈“°√„Àâ “¡“√∂‡Õ“™π–

Õÿª √√§‡æ◊ËÕ‰ª Ÿà«‘ —¬∑—»πå¢ÕßÕß§å°“√ ‡Œ“ å (House, 1996)(3)

·≈– ·∫  å (Bass, 1985)(4) ‰¥â„Àâ§«“¡À¡“¬«à“ºŸâπ”°“√

‡ª≈ ’ Ë¬π·ª≈ß®–ªØ‘∫ —μ ‘μπ‡ ¡◊Õπ‡ª ìπμ —«·∑π‡æ◊ ËÕ°“√

‡ª≈’Ë¬π·ª≈ß ¥â«¬°“√°√–μÿâπ·≈–ª√—∫‡ª≈’Ë¬π∑—»π§μ‘ §«“¡

‡™◊ËÕ·≈–·√ß®Ÿß„®¢ÕßºŸâμ“¡¥â«¬°“√æ—≤π“§«“¡ —¡æ—π∏å‡™‘ß

Õ“√¡≥å°—∫ºŸâμ“¡ ·≈–∑”„ÀâºŸ âμ“¡μ√–Àπ—°·≈–‡™◊ ËÕ„π‡ªÑ“

À¡“¬∑’Ë Ÿß°«à“∑’Ë‡§¬§“¥À«—ß‰«â ·≈– Ÿß°«à“º≈ª√–‚¬™πå à«πμπ

ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß¡’Õ‘∑∏‘æ≈∑’Ë®– àßº≈„Àâ°≈ÿà¡∫ÿ§§≈¿“¬„π

Õß§å°“√¥”‡π‘π°“√„¥Ê ‡æ◊ËÕ∫√√≈ÿ‡ªÑ“À¡“¬¢ÕßÕß§å°“√(5) „π

 ¿“«–·Ààß°“√‡ª≈’Ë¬π·ª≈ß Õß§å°“√®”‡ªìπ∑’Ë®–μâÕß¡’ºŸâπ”∑’Ë

 “¡“√∂‡ª≈’Ë¬π·ª≈ß ∂“π¿“æ‡¥‘¡ ¡’«‘ —¬∑—»πå ·≈– √â“ß·√ß

∫—π¥“≈„®„Àâ°—∫ ¡“™‘°¿“¬„πÕß§å°“√‡æ◊ ËÕ„Àâ‡°‘¥§«“¡

μâÕß°“√∑’Ë®–∫√√≈ÿ«‘ —¬∑—»πå¢ÕßÕß§å°“√(6)

 ”À√—∫·π«§‘¥∏√√¡“¿‘∫“≈ ‡ªìπ‡√◊ËÕß¢ÕßÀ≈—°°“√∫√‘À“√

∑’Ë¡ÿ àß‡πâπº≈≈—æ∏å¥â“π§«“¡‡ªìπ∏√√¡ §«“¡ ÿ®√‘μ §«“¡¡’

ª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈ ∏√√¡“¿‘∫“≈‡ªìπÕß§åª√–°Õ∫∑’Ë

 ”§—≠¢Õßπ‚¬∫“¬‡»√…∞°‘®∑’Ë¥’ ´÷Ëß¡’§«“¡ —¡æ—π∏å°—∫√–¥—∫

√“¬‰¥â∑’Ë Ÿß¢÷Èπ(7) ·≈–‡ªìπ√“°∞“π¢Õß°“√æ—≤π“Õ¬à“ß¡’ à«π

√à«¡ ´÷Ëß®–π”‰ª Ÿà°“√æ—≤π“∑’Ë¬—Ëß¬◊π æ÷Ëßμπ‡Õß‰¥â·≈–¡’§«“¡

surveys.  The units of analysis were chief district health officers, administrative personnel, academic
personnel, and directors of subdistrict health promoting hospitals from all 54 DHOs in Health Region 3
for a total of 270 samples. The research instrument was a 5-point rating scale questionnaire. The content
reliability was 0.982. The analysis for frequency, average, standard deviation, and one-sample t-test was
done on SPSS for Windows, and the analysis for validity was done on LISREL 8.8.

The results were:  1) The levels of organizational effectiveness, transformational leadership, and
good governance were between 3.72 and 4.21 which were higher than 3.5 in 5-point rating scale (p < 0.01).
2) Organizational effectiveness, transformational leadership, and good governance had high pairwise
correlation coefficients between 0.745 and 0.819 (p < 0.01). 3) Transformational leadership and good
governance together influenced the effectiveness by 70.90 percent of variance (p < 0.01).

Suggestions from this research:  To improve DHO’s effectiveness, one should emphasize on the
leadership development for CDHOs so that they have transformational leadership and good governance.
Moreover, Ministry of Public Health should develop a policy guidance for assessing transformational
leadership and good governance in a selection process for the position.

Keywords: transformational leadership, good governance, organizational effectiveness, District Health
Office, Health Region
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¬ÿμ‘∏√√¡∑“ß —ß§¡(8) ª√–‡∑»‰∑¬¡’°“√∫—ß§—∫„™â·≈–ª√—∫·°â

°ÆÀ¡“¬μà“ßÊ ‡æ◊ËÕ°àÕ„Àâ‡°‘¥·≈–‡ √‘¡ √â“ß∏√√¡“¿‘∫“≈„π

°“√∫√‘À“√®—¥°“√¿“§√—∞∑ÿ°¿“§ à«πÕ¬à“ßμàÕ‡π◊ËÕß(9) ‡æ◊ËÕ„Àâ‡°‘¥

ª√–‚¬™πå ÿ¢μàÕª√–™“™π ‡°‘¥º≈ —¡ƒ∑∏‘Ï ¡’ª√– ‘∑∏‘¿“æ·≈–

‡°‘¥§«“¡§ÿâ¡§à“„π¿“√°‘®¢Õß√—∞(10)  ”π—°ß“π§≥–°√√¡°“√

æ—≤π“√–∫∫√“™°“√ (°.æ.√.) ‰¥â°”Àπ¥„Àâ à«π√“™°“√®—¥∑”

π‚¬∫“¬·≈–ª√–°“»‡®μπ“√¡≥å«à“®–¥”‡π‘π°“√¥â«¬°“√¬÷¥

À≈—°∏√√¡“¿‘∫“≈¢Õß°“√∫√‘À“√°‘®°“√∫â“π‡¡◊Õß∑’Ë¥’(1)

¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß·≈–∏√√¡“¿‘∫“≈ ‡ªìπªí®®—¬

 ”§—≠∑’Ë àß‡ √‘¡„Àâ‡°‘¥ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√ °“√¡’¿“«–

ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß§◊Õ°“√∑’ËºŸâπ”¡’«‘ —¬∑—»πå ¡’§«“¡§‘¥√‘‡√‘Ë¡

 √â“ß √√§å ¡’§«“¡ “¡“√∂„π°“√ ◊ËÕ “√·≈–ª√–æƒμ‘μπ‡ªìπ

·∫∫Õ¬à“ß∑’Ë¥’ ·≈–‡¡◊ËÕÕß§å°“√¡’∏√√¡“¿‘∫“≈„π°“√ªØ‘∫—μ‘ß“π

„Àâ¡’ª√– ‘∑∏‘¿“æ ‚¥¬¡’°√–∫«π°“√°“√μ√«® Õ∫  “¡“√∂

ª√–‡¡‘πº≈ß“π‰¥âÕ¬à“ß™—¥‡®π ®–¬‘Ëß∑”„Àâ‡°‘¥ª√– ‘∑∏‘º≈¡“°¬‘Ëß

¢÷Èπ(11)

 ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ‡ªìπÕß§å°“√∑“ß°“√·æ∑¬å

·≈– “∏“√≥ ÿ¢∑’Ë¡’Àπâ“∑’Ë„π°“√¥Ÿ·≈ ÿ¢¿“æ¢Õßª√–™“™π

‡æ◊ËÕ∑”„Àâ‡°‘¥ ÿ¢¿“«–∑—Èß¥â“π√à“ß°“¬ ®‘μ„®  —ß§¡·≈–®‘μ

«‘≠≠“≥ ¥”‡π‘π¿“√°‘®μà“ßÊ ∑’Ë‡°’Ë¬«°—∫°“√∫√‘°“√ ÿ¢¿“æ

·∫∫Õß§å√«¡ ∑—Èß°“√√—°…“æ¬“∫“≈ °“√ àß‡ √‘¡ ÿ¢¿“æ °“√

§«∫§ÿ¡ªÑÕß°—π‚√§ °“√øóôπøŸ ¡√√∂¿“æ·≈–°“√§ÿâ¡§√ÕßºŸâ

∫√‘‚¿§(12)  “∏“√≥ ÿ¢Õ”‡¿Õ„π∞“π–ºŸâπ”Õß§å°√¡ÿàß‡πâπ°“√

°”°—∫ß“π„Àâ‰¥ âª√–  ‘∑∏ ‘º≈ ·μà„π°“√¥”‡π ‘πß“π¢Õß

 ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õπ—Èπ æ∫«à“¬—ß¡’ªí≠À“Õÿª √√§„π

À≈“¬¥â“π ‡™àπ ªí≠À“¥â“π°“√∫√‘À“√ ¥â“πß∫ª√–¡“≥ ¥â“π

§ÿ≥¿“æ¢Õß°“√„Àâ∫√‘°“√(13)

¥—ßπ—Èπ ºŸâ«‘®—¬®÷ß∑”°“√«‘®—¬‡æ◊ËÕ„Àâ‰¥â¢âÕ¡Ÿ≈∑’Ë‡ªìπª√–‚¬™πå

 “¡“√∂π”º≈°“√«‘®—¬‰ª‡ªìπ¢âÕ¡Ÿ≈‡æ◊ËÕ·°âªí≠À“°“√∫√‘À“√∑’Ë

¡’Õ¬Ÿà √«¡∂÷ß°“√ª√—∫ª√ÿß°“√∫√‘À“√ß“π„πªí®®ÿ∫—π ·≈–∑’Ë

 ”§—≠§◊Õ„™â ”À√—∫°“√°”Àπ¥π‚¬∫“¬°“√«“ß·ºπæ—≤π“

 “∏“√≥ ÿ¢Õ”‡¿Õ„πÕπ“§μ ‡æ◊ ËÕ„Àâ°“√¥”‡π‘πß“π¥â“π

 “∏“√≥ ÿ¢ª√– ∫º≈ ”‡√Á®∫√√≈ÿ‡ªÑ“À¡“¬μàÕ‰ª

«—μ∂ÿª√– ß§å

1. ‡æ◊ËÕ»÷°…“√–¥—∫ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√ ¿“«–ºŸâπ”

°“√‡ª≈’Ë¬π·ª≈ß ·≈–∏√√¡“¿‘∫“≈¢Õß ”π—°ß“π “∏“√≥ ÿ¢

Õ”‡¿Õ

2. ‡æ◊ ËÕ»÷°…“§«“¡ —¡æ—π∏å√–À«à“ß¿“«–ºŸ âπ”°“√

‡ª≈’ Ë¬π·ª≈ß ∏√√¡“¿‘∫“≈·≈–ª√– ‘∑∏‘º≈¢Õß ”π—°ß“π

 “∏“√≥ ÿ¢Õ”‡¿Õ

3. ‡æ◊ËÕ»÷°…“Õ‘∑∏‘æ≈¢Õß¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß

·≈–∏√√¡“¿ ‘∫“≈∑ ’ Ë¡ ’º≈μ àÕª√–  ‘∑∏ ‘º≈¢Õß ”π —°ß“π

 “∏“√≥ ÿ¢Õ”‡¿Õ

∑ƒ…Æ’·≈–·π«§‘¥

°“√«‘®—¬§√—Èßπ’ÈºŸâ«‘®—¬‰¥â»÷°…“∑ƒ…Æ’ ·≈–·π«§‘¥μà“ßÊ ‡æ◊ËÕ

°”Àπ¥μ—«·ª√ ¥—ßπ’È

·π«§‘¥°“√«—¥§«“¡¡’ª√– ‘∑∏‘º≈ ¡’∞“π§μ‘‡∫◊ÈÕßμâπ∑’Ë«à“

ª√– ‘∑∏‘º≈¡‘„™à·π«§‘¥∑’Ë‡°‘¥®“°°“√ —ß‡°μª√“°Ø°“√≥å·≈â«

Õÿªπ—¬¡“Õ¬Ÿà„π√–¥—∫π“¡∏√√¡ ·μà‡ªìπ ‘Ëß∑’Ëª√–°Õ∫ √â“ß¢÷Èπ

¡“μ“¡§à“π‘¬¡(14) ‚¥¬„πÕß§åª√–°Õ∫¥â“πª√– ‘∑∏‘º≈¢Õß

Õß§å°“√ ‡√‘Ë¡®“°°“√°”Àπ¥μ—«·ª√∑—ÈßÀ¡¥ ∑’Ë§“¥«à“®–‡ªìπ

μ—««—¥ª√– ‘∑∏‘º≈ ®“°π—Èπ®÷ß∑”°“√»÷°…“«à“ μ—«·ª√‡À≈à“π—Èπ¡’

§«“¡ —¡æ—π∏å∑’Ë‡À¡◊Õπ°—πÕ¬à“ß‰√ ‚¥¬ §«‘ππå·≈–‚√À√å∫Õ°Àå

(Quinn & Rohrbaugh) ‰¥â°”Àπ¥·π«§‘¥‡™‘ß∫Ÿ√≥“°“√∑’Ë

‡¢â¡·¢Áß·≈–‰¥â√—∫°“√¬Õ¡√—∫ ‡√’¬°«à“ μ—«·∫∫°“√·¢àß¢—π¢Õß

§à“π‘¬¡ ª√–°Õ∫¥â«¬ 1) μ—«·∫∫°√–∫«π°“√¿“¬„π (Inter-

nal Process Model) 2) μ—«·∫∫¡πÿ…¬ —¡æ—π∏å (Human

Relations Model) 3) μ—«·∫∫√–∫∫‡ªî¥ (Open System

Model) ·≈– 4) μ—«·∫∫‡ªÑ“À¡“¬‡™‘ß‡Àμÿº≈ (Relation Goal

Model)(15)

·π«§‘¥¥â“π¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ßπ—Èπ ¡’À≈“¬·π«§‘¥

‡™àπ ¿“«–ºŸâπ”‡™‘ß§ÿ≥≈—°…≥–¡ÿàß‡πâπ„π°“√Õ∏‘∫“¬«à“ºŸâπ”∑’Ë¬‘Ëß

„À≠à¡’§ÿ≥ ¡∫—μ‘Õ¬à“ß‰√ ¿“«–ºŸâπ”‡™‘ßæƒμ‘°√√¡¡ÿàß‡πâπ°“√

»÷°…“æƒμ‘°√√¡·∫∫¡ÿàß§π·≈–¡ÿàßß“π¢ÕßºŸâπ” ·≈–¿“«–ºŸâπ”

μ“¡ ∂“π°“√≥å¡ÿàß‡πâπ°“√Õ∏‘∫“¬«à“§«√„™âºŸâπ”ª√–‡¿∑„¥„Àâ

 Õ¥§≈âÕß°—∫ ∂“π°“√≥å ´÷Ëß≈â«π‡ªìπÕß§åª√–°Õ∫∑’Ë∑”π“¬
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ª√– ‘∑∏‘º≈‡™‘ß∫«°∑—Èß ‘Èπ  ºŸâ«‘®—¬‰¥âπ”·π«§‘¥¢Õß∫“  å·≈–

Õ‚«≈‘‚Õ (Bass & Avolio, 1997)(16) ¡“„™â„π°“√«‘®—¬´÷Ëß

ª√–°Õ∫¥â«¬ 1) ¥â“π∫“√¡’‡™‘ß§ÿ≥≈—°…≥– (Attributed Cha-

risma) 2) ¥â“π∫“√¡’‡™‘ßæƒμ‘°√√¡ (Behavioral Charisma)

3) ¥â“π°“√®Ÿß„®‡æ◊ËÕ √â“ß·√ß¥≈„® (Inspirational Motiva-

tion) 4) ¥â“π°“√°√–μÿâπ∑“ßªí≠≠“ (Intellectual Stimula-

tion) 5) ¥â“π°“√§”π÷ß∂÷ßªí®‡®°∫ÿ§§≈ (Individualized Con-

sideration)

 à«π·π«§‘¥¥â“πÀ≈—°∏√√¡“¿‘∫“≈π—Èπ °.æ.√. ¡ÿàß‡πâπ„Àâ

§«“¡ ”§—≠„π‡√◊ËÕßπ’ÈμàÕ°“√æ—≤π“√–∫∫√“™°“√‰∑¬Õ¬à“ß

™—¥‡®π·≈–μàÕ‡π◊ËÕß ‚¥¬„π·ºπ¬ÿ∑∏»“ μ√å°“√æ—≤π“√–∫∫

√“™°“√‰∑¬ (æ.».2556-æ.».2561)(17) ‰¥â¡’ “√–„π°“√º≈—°¥—π

°“√ √â“ß√–∫∫√“™°“√‰∑¬ „Àâ‡ªìπ°≈‰°¢Õß√—∞∑’Ë ”§—≠μàÕ°“√

∫√‘À“√°‘®°“√∫â“π‡¡◊Õß ¥â«¬°“√¢—∫‡§≈◊ ËÕππ‚¬∫“¬·≈–

¬ÿ∑∏»“ μ√å¢Õß√—∞∫“≈ ‡æ◊ËÕ‡æ‘Ë¡¢’¥ ¡√√∂π–¢â“√“™°“√„Àâ

 “¡“√∂‡√’¬π√Ÿâ ª√—∫μ—«·≈–μÕ∫ πÕßμàÕ°“√‡ª≈’Ë¬π·ª≈ß „π

°“√Õ”π«¬§«“¡ –¥«°·≈–°“√„Àâ∫√‘°“√ª√–™“™π‰¥âÕ¬à“ß

∑—π°“√≥å ‚¥¬¬÷¥¡—Ëπ„πÀ≈—°®√‘¬∏√√¡·≈–∏√√¡“¿‘∫“≈ ‡æ◊ËÕ

„Àâ‡°‘¥§«“¡‚ª√àß„  π”¡“´÷Ëß§«“¡‡™◊ËÕ¡—Ëπ»√—∑∏“ ‚¥¬°“√‡ªî¥

‚Õ°“ „Àâª√–™“™π‡¢â“¡“¡’ à«π√à«¡·≈–¡’§«“¡√—∫º‘¥™Õ∫μàÕ

 —ß§¡ ‡π◊ÈÕÀ“ª√–°Õ∫¥â«¬ 1) À≈—°ª√– ‘∑∏‘º≈ 2) À≈—°

ª√– ‘∑∏‘¿“æ 3) À≈—°°“√μÕ∫ πÕß 4) À≈—°¿“√–√—∫º‘¥™Õ∫

5) À≈—°§«“¡‚ª√àß„  6) À≈—°°“√¡’ à«π√à«¡ 7) À≈—°°“√

°√–®“¬Õ”π“® 8) À≈—°π‘μ‘∏√√¡ 9) À≈—°§«“¡‡ ¡Õ¿“§ ·≈–

√Ÿª∑’Ë 1 °√Õ∫·π«§‘¥°“√«‘®—¬

°√Õ∫·π«§‘¥„π°“√«‘®—¬

r
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10) À≈—°°“√¡ÿàß‡πâπ©—π∑“¡μ‘ ( ”π—°ß“π§≥–°√√¡°“√æ—≤π“

√–∫∫√“™°“√, 2552)(2) (·μà„π°“√«‘®—¬§√—Èßπ’È‰¡à‰¥âπ”Õß§å

ª√–°Õ∫À≈—°°“√¡ÿàß‡πâπ©—π∑“¡μ‘¡“„™â ‡π◊ËÕß®“°„πªí®®ÿ∫—π

¬—ß‰¡à¡’°ÆÀ¡“¬√–∫ÿ·π«∑“ß∑’Ë‡ªìπ√Ÿª∏√√¡Õ¬à“ß™—¥‡®π)

 ¡¡μ‘∞“π¢Õß°“√«‘®—¬

„π°“√«‘®—¬§√—Èßπ’È ¡’ ¡¡ÿμ‘∞“π 2 ¢âÕ §◊Õ

1. ¿“«–ºŸ âπ”°“√‡ª≈’ Ë¬π·ª≈ß ∏√√¡“¿‘∫“≈·≈–

ª√– ‘∑∏‘º≈¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ¡’§«“¡ —¡æ—π∏å

°—πÕ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘μ‘

2. ¿“«–ºŸ âπ”°“√‡ª≈’ Ë¬π·ª≈ß·≈–∏√√¡“¿‘∫“≈¡’

Õ‘∑∏‘æ≈μàÕª√– ‘∑∏‘º≈¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿ÕÕ¬à“ß¡’

π—¬ ”§—≠∑“ß ∂‘μ‘

¢Õ∫‡¢μ¢Õß°“√«‘®—¬

1. ¢Õ∫‡¢μ¢Õß‡π◊ÈÕÀ“

μ—«·ª√∑’Ë„™â„π°“√«‘®—¬ª√–°Õ∫¥â«¬μ—«·ª√Õ‘ √– 2

μ—«·ª√ ·≈–μ—«·ª√μ“¡ 1 μ—«·ª√ ¥—ßπ’È

1. μ—«·ª√Õ‘ √– ª√–°Õ∫¥â«¬μ—«·ª√·Ωß®”π«π 2

μ—«·ª√ §◊Õ

1.1 ·π«§‘¥¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß 5 ¥â“π

§◊Õ ¥â“π∫“√¡’‡™‘ß§ÿ≥≈—°…≥– ¥â“π∫“√¡’‡™‘ßæƒμ‘°√√¡ ¥â“π

°“√®Ÿß„®‡æ◊ËÕ √â“ß·√ß¥≈„® ¥â“π°“√°√–μÿâπ∑“ßªí≠≠“ ·≈–

¥â“π°“√§”π÷ß∂÷ßªí®‡®°∫ÿ§§≈

1.2 À≈—°∏√√¡“¿‘∫“≈ 9 ¥ â“π § ◊Õ À≈—°

ª√– ‘∑∏‘º≈ À≈—°ª√– ‘∑∏‘¿“æ À≈—°°“√μÕ∫ πÕß À≈—°¿“√–

√—∫º‘¥™Õ∫ À≈—°§«“¡‚ª√àß„  À≈—°°“√¡’ à«π√à«¡ À≈—°°“√

°√–®“¬Õ”π“® À≈—°π‘μ‘∏√√¡ ·≈–À≈—°§«“¡‡ ¡Õ¿“§

2. μ—«·ª√μ“¡ ª√–°Õ∫¥â«¬μ—«·ª√·Ωß®”π«π 1

μ—«·ª√ §◊Õ ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√  “¡“√∂«—¥‰¥â®“°

μ—«·ª√ —ß‡°μ‰¥â 4 ¥â“π§◊Õ ¥â“π°√–∫«π°“√¿“¬„π ¥â“π

¡πÿ…¬ —¡æ—π∏å ¥â“π√–∫∫‡ªî¥ ·≈–¥â“π‡ªÑ“À¡“¬‡™‘ß‡Àμÿº≈

2. ¢Õ∫‡¢μ¥â“πª√–™“°√

ª√–™“°√·≈–°≈ÿà¡μ—«Õ¬à“ß∑’Ë„™â„π°“√»÷°…“§√—Èßπ’È ‰¥â·°à

 ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ∑ÿ°Õ”‡¿Õ„π‡¢μ ÿ¢¿“æ∑’ Ë 3

ª√–°Õ∫¥â«¬®—ßÀ«—¥™—¬π“∑ Õÿ∑—¬∏“π’ π§√ «√√§å æ‘®‘μ√·≈–

°”·æß‡æ™√ √«¡ 54 ·Ààß ‚¥¬ºŸâμÕ∫·∫∫ Õ∫∂“¡§◊ÕºŸâ

ªØ‘∫—μ‘Àπâ“∑’Ë “∏“√≥ ÿ¢Õ”‡¿Õ ºŸâ√—∫º‘¥™Õ∫ß“π«‘™“°“√ ºŸâ√—∫

º‘¥™Õ∫ß“π∫√‘À“√„π ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ·≈–ºŸâÕ”π«¬

°“√‚√ßæ¬“∫“≈ àß‡ √‘¡ ÿ¢¿“æμ”∫≈ √«¡ 270 §π

√–‡∫’¬∫«‘∏’»÷°…“

„™â·π«∑“ß°“√«‘®—¬‡™‘ßª√‘¡“≥ (Quantitative Research)

‚¥¬„™â·∫∫ ”√«®´÷ËßºŸâ«‘®—¬‰¥â √â“ß¢÷Èπ®“°°“√»÷°…“∑ƒ…Æ’

·≈â«π”¡“°”Àπ¥‡ªìππ‘¬“¡ªØ‘∫—μ‘°“√„π·μà≈–μ—«·ª√ (Opera-

tional Definition) ®π‰¥â·∫∫ Õ∫∂“¡¡“μ√«—¥ 5 √–¥—∫

®“°π—Èππ”‰ª„ÀâºŸâ∑√ß§ÿ≥«ÿ≤‘μ√«® Õ∫§«“¡μ√ß ¥—™π’§«“¡

 Õ¥§≈âÕß√–À«à“ß 0.67 - 1.00 ·≈–¡’§à“§«“¡‡∑’Ë¬ß‡∑à“°—∫ 0.982

‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈™à«ß√–¬–‡«≈“∑’Ë°”Àπ¥ (Cross Sectional

Survey) „π√–À«à“ß«—π∑’Ë 1 æƒ…¿“§¡ 2558 - 30 ¡‘∂ÿπ“¬π

2558 (60 «—π) ́ ÷ËßºŸâ«‘®—¬‰¥â√—∫·∫∫ Õ∫∂“¡°≈—∫§◊π®“° 235 §π

®“° 47 Õ”‡¿Õ §‘¥‡ªìπ√âÕ¬≈– 87.04 ®“°π— ÈπºŸ â«‘®—¬„™â

‚ª√·°√¡ ”‡√Á®√Ÿª«‘‡§√“–Àå¢âÕ¡Ÿ≈·®°·®ß‡ªìπ§à“§«“¡∂’Ë §à“

√âÕ¬≈– §à“‡©≈’Ë¬ §à“ à«π‡∫’Ë¬ß‡∫π¡“μ√∞“π one-sample t-

test ¥â«¬‚ª√·°√¡ SPSS for Windows ·≈–«‘‡§√“–Àåμ√«®

 Õ∫§«“¡μ√ß¢Õßμ—«·∫∫¥â«¬‚ª√·°√¡ LISREL 8.8

º≈°“√»÷°…“

1. ®”π«πºŸâμÕ∫·∫∫ Õ∫∂“¡∑—ÈßÀ¡¥ 235 √“¬  à«π

„À≠à‡ªìπ‡æ»™“¬ §◊Õ¡’®”π«π 157 √“¬ §‘¥‡ªìπ√âÕ¬≈– 66.80

·≈–‡æ»À≠‘ß®”π«π 78 √“¬ §‘¥‡ªìπ√âÕ¬≈– 33.20 „π¥â“πÕ“¬ÿ

 à«π„À≠à¡’Õ“¬ÿ 41 - 50 ªï §◊Õ¡’®”π«π 118 √“¬ §‘¥‡ªìπ√âÕ¬

≈– 50.20 √Õß≈ß¡“ ™à«ßÕ“¬ÿ√–À«à“ß 31 - 40 ªï ¡’®”π«π 59

√“¬ §‘¥‡ªìπ√âÕ¬≈– 25.10 ™à«ßÕ“¬ÿ√–À«à“ß 51 - 60 ªï ¡’®”π«π

57 √“¬ §‘¥‡ªìπ√âÕ¬≈– 24.30 ·≈–Õ“¬ÿπâÕ¬°«à“À√◊Õ‡∑à“°—∫ 30

ªï¡’®”π«π 1 √“¬ §‘¥‡ªìπ√âÕ¬≈– 0.40 „π¥â“πμ”·Àπàßß“ππ—Èπ

μ√ßμ“¡ —¥ à«π°≈ÿà¡μ—«Õ¬à“ß∑’Ë°”Àπ¥‰«â§◊Õ “∏“√≥ ÿ¢Õ”‡¿Õ

ºŸâ√—∫º‘¥™Õ∫ß“π∫√‘À“√ ºŸâ√—∫º‘¥™Õ∫ß“π«‘™“°“√®”π«πÕ¬à“ß≈–
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47 √“¬ √«¡§‘¥‡ªìπ√âÕ¬≈– 60.00 ·≈–ºŸâÕ”π«¬°“√‚√ß

æ¬“∫“≈ àß‡ √‘¡ ÿ¢¿“æ®”π«π 94 √“¬ §‘¥‡ªìπ√âÕ¬≈– 40.00

2. º≈°“√»÷°…“√–¥—∫ª√– ‘∑∏‘º≈ ¿“«–ºŸ âπ”°“√

‡ª≈’Ë¬π·ª≈ß·≈–∏√√¡“¿‘∫“≈ ‚¥¬°“√À“§à“‡©≈’Ë¬ Ÿß ÿ¥·≈–

μË” ÿ¥¢Õß·μà≈–·π«§‘¥ ·≈â«·∫àß™à«ß√–¬–Àà“ß√–À«à“ß§à“

‡©≈’Ë¬μË” ÿ¥·≈–§à“‡©≈’Ë¬ Ÿß ÿ¥ÕÕ°‡ªìπ 5 ™à«ß(18) §◊Õ √–¥—∫¡“°

∑’Ë ÿ¥ (4.50 - 5.00) √–¥—∫¡“° (3.50 - 4.49) √–¥—∫ª“π°≈“ß

(2.50 - 3.49) √–¥—∫πâÕ¬ (1.50 - 2.49) ·≈–√–¥—∫πâÕ¬∑’Ë ÿ¥

(1.00 - 1.49) æ∫«à“ ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√Õ¬Ÿà„π√–¥—∫¡“°

∑ÿ°¥â“π ·≈–¥â“π∑’Ë¡’§à“‡©≈’Ë¬ Ÿß∑’Ë ÿ¥§◊Õ¥â“π‡ªÑ“À¡“¬‡™‘ß‡Àμÿº≈

 à«π¥â“π∑’Ë¡’§à“‡©≈’Ë¬μË”∑’Ë ÿ¥§◊Õ¥â“π√–∫∫‡ªî¥ Õ¬à“ß¡’π—¬

 ”§—≠∑“ß ∂‘μ‘ ¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß Õ¬Ÿà„π√–¥—∫¡“°

∑ÿ°¥â“π ·≈–¥â“π∑’Ë¡’§à“‡©≈’Ë¬ Ÿß ÿ¥§◊Õ¥â“π°“√®Ÿß„®‡æ◊ËÕ √â“ß

·√ß¥≈„®  à«π§à“‡©≈’Ë¬∑’ËμË” ÿ¥‰¥â·°à¥â“π°“√°√–μÿâπ∑“ßªí≠≠“

Õ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘μ‘ ·≈–∏√√¡“¿‘∫“≈ Õ¬Ÿà„π√–¥—∫¡“°

∑ÿ°¥â“π ¥â“π∑’Ë¡’§à“‡©≈’Ë¬ Ÿß ÿ¥§◊ÕÀ≈—°π‘μ‘∏√√¡  à«π¥â“π∑’Ë¡’

§à“‡©≈’Ë¬μË” ÿ¥‰¥â·°àÀ≈—°°“√μÕ∫ πÕß Õ¬à“ß¡’π—¬ ”§—≠∑“ß

 ∂‘μ‘ (μ“√“ß∑’Ë 1 - 3)

3. º≈°“√»÷°…“§à“ —¡ª√– ‘∑∏‘Ï À —¡æ—π∏å√–À«à“ßμ—«·ª√

·Ωß ‡¡◊ËÕ·¬°æ‘®“√≥“ æ∫«à“ ¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß°—∫

ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√¡’§«“¡ —¡æ—π∏å‡™‘ß∫«°„π√–¥—∫ Ÿß

¡“°Õ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘μ‘ (0.819, p < 0.01) ∏√√¡“¿‘

∫“≈°—∫ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√¡’§«“¡ —¡æ—π∏å‡™‘ß∫«°„π

√–¥—∫ Ÿß¡“°Õ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘μ‘ (0.745, p < 0.01)

·≈–¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß°—∫∏√√¡“¿‘∫“≈¡’§«“¡ —¡æ—π∏å

‡™‘ß∫«°„π√–¥—∫ Ÿß¡“°Õ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘μ‘ (0.753,

p < 0.01) (√Ÿª∑’Ë 2 ·≈– μ“√“ß∑’Ë 4)

4. º≈°“√»÷°…“Õ‘∑∏‘æ≈¢Õß¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß

μ“√“ß∑’Ë 1 §à“‡©≈’Ë¬·≈– à«π‡∫’Ë¬ß‡∫π¡“μ√∞“π·≈–°“√·ª≈º≈ª√– ‘∑∏‘º≈¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ

‡°≥±å∑’Ë°”Àπ¥ 3.5
√“¬°“√

M SD t value p value ·ª≈º≈

1. ¥â“π°√–∫«π°“√¿“¬„π 4.06 0.52 16.35* < 0.001 ¡“°

2. ¥â“π√–∫∫‡ªî¥ 3.86 0.53 10.43* < 0.001 ¡“°

3. ¥â“π¡πÿ…¬ —¡æ—π∏å 4.20 0.58 19.04* < 0.001 ¡“°

4. ¥â“π‡ªÑ“À¡“¬‡™‘ß‡Àμÿº≈ 4.21 0.55 19.36* < 0.001 ¡“°

*p < 0.01

μ“√“ß∑’Ë 2 §à“‡©≈’Ë¬·≈– à«π‡∫’Ë¬ß‡∫π¡“μ√∞“π·≈–°“√·ª≈º≈¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß¢Õß “∏“√≥ ÿ¢Õ”‡¿Õ

‡°≥±å∑’Ë°”Àπ¥ 3.5
√“¬°“√

M SD t value p value ·ª≈º≈

1. ¥â“π∫“√¡’‡™‘ß§ÿ≥≈—°…≥– 4.11 0.58 16.25* < 0.001 ¡“°

2. ¥â“π∫“√¡’‡™‘ßæƒμ‘°√√¡ 4.13 0.63 15.43* < 0.001 ¡“°

3. ¥â“π°“√®Ÿß„®‡æ◊ËÕ √â“ß·√ß¥≈„® 4.14 0.61 16.19* < 0.001 ¡“°

4. ¥â“π°“√°√–μÿâπ∑“ßªí≠≠“ 4.04 0.63 13.06* < 0.001 ¡“°

5. ¥â“π°“√§”π÷ß∂÷ßªí®‡®°∫ÿ§§≈ 4.10 0.59 15.42* < 0.001 ¡“°

*p < 0.01
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·≈–∏√√¡“¿ ‘∫“≈∑ ’ Ë¡ ’º≈μ àÕª√–  ‘∑∏ ‘º≈¢Õß ”π —°ß“π

 “∏“√≥ ÿ¢Õ”‡¿Õ æ∫«à“  —¥ à«π¢Õß§«“¡·ª√ª√«π∂Ÿ°

Õ∏‘∫“¬·≈–∑”π“¬‚¥¬ ¡°“√‚§√ß √â“ß (Structural Equation)

¡’§à“‡∑à“°—∫ 0.709 ´÷ËßÀ¡“¬§«“¡«à“ √âÕ¬≈– 70.90 ¢Õß§à“

§«“¡·ª√ª√«π„π·π«§‘¥ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√∂Ÿ°Õ∏‘∫“¬

·≈–∑”π“¬‚¥¬¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß·≈–∏√√¡“¿‘∫“≈´÷Ëß

∂◊Õ«à“Õ¬Ÿà„π√–¥—∫ Ÿß¡“° (√Ÿª∑’Ë 3 ·≈– μ“√“ß∑’Ë 5)

 √ ÿªμ—«·∫∫ ¡°“√ ¡’§«“¡‡À¡“– ¡·≈–¡’§«“¡

 Õ¥§≈âÕß°—∫¢âÕ¡Ÿ≈∑’Ë®—¥‡°Á∫‰¥â ¿“¬„μâ∫√‘∫∑¢Õß ”π—°ß“π

 “∏“√≥ ÿ¢Õ”‡¿Õ„π‡¢μ ÿ¢¿“æ∑’Ë 3 Õ¬Ÿà„π√–¥—∫¥’¡“°·≈–

Õ¬à“ß ¡‡Àμÿ ¡º≈ √«¡∑—Èß¢âÕ¡Ÿ≈∑’Ë®—¥‡°Á∫‰¥â°Á¡’§«“¡‡À¡“– ¡

√Ÿª∑’Ë 2 · ¥ß§à“ À —¡æ—π∏å√–À«à“ßª√– ‘∑∏‘º≈ ¿“«–ºŸâπ”°“√

‡ª≈’Ë¬π·ª≈ß·≈–∏√√¡“¿‘∫“≈

(EF = ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√, LEA = ¿“«–ºŸâπ”°“√

‡ª≈’Ë¬π·ª≈ß, GG = ∏√√¡“¿‘∫“≈)

μ“√“ß∑’Ë 4 · ¥ß§à“ À —¡æ—π∏å√–À«à“ßª√– ‘∑∏‘º≈ ¿“«–ºŸâπ”°“√

‡ª≈’Ë¬π·ª≈ß ·≈–∏√√¡“¿‘∫“≈

EF LEA GG

EF 1

LEA 0.819* 1

GG 0.745* 0.753* 1

N = 235, *p < 0.01

(EF = ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√, LEA = ¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß,

GG = ∏√√¡“¿‘∫“≈)

μ“√“ß∑’Ë 3 §à“‡©≈’Ë¬·≈– à«π‡∫’Ë¬ß‡∫π¡“μ√∞“π·≈–°“√·ª≈º≈∏√√¡“¿‘∫“≈¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ

‡°≥±å∑’Ë°”Àπ¥ 3.5
√“¬°“√

M SD t value p value ·ª≈º≈

1. À≈—°ª√– ‘∑∏‘º≈ 4.00 0.73 10.59* < 0.001 ¡“°

2. À≈—°ª√– ‘∑∏‘¿“æ 3.98 0.69 10.64* < 0.001 ¡“°

3. À≈—°°“√μÕ∫ πÕß 3.72 0.70 4.75* < 0.001 ¡“°

4. À≈—°¿“√–√—∫º‘¥™Õ∫ 3.93 0.63 10.48* < 0.001 ¡“°

5. À≈—°§«“¡‚ª√àß„  3.83 0.60 8.47* < 0.001 ¡“°

6. À≈—°°“√¡’ à«π√à«¡ 3.98 0.63 11.67* < 0.001 ¡“°

7. À≈—°°“√°√–®“¬Õ”π“® 3.92 0.61 11.51* < 0.001 ¡“°

8. À≈—°π‘μ‘∏√√¡ 4.02 0.58 13.81* < 0.001 ¡“°

9. À≈—°§«“¡‡ ¡Õ¿“§ 3.88 0.70 8.30* < 0.001 ¡“°

*p < 0.01
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·≈–¡’§«“¡ Õ¥§≈âÕß°—π (μ“√“ß∑’Ë 6)

«‘®“√≥å

1. √–¥—∫ª√– ‘∑∏‘º≈Õß§å°“√¢Õß ”π—°ß“π “∏“√≥ ÿ¢

Õ”‡¿Õ Ÿß∑—Èß 4 ¥â“π Õ“®‡π◊ËÕß¡“®“°∫√‘∫∑°“√∑”ß“π¢Õß

 “∏“√≥ ÿ¢Õ”‡¿Õ∑’ËμâÕß∑”ß“π‡æ◊ËÕ§«∫§ÿ¡·≈– π—∫ πÿπ∑“ß

«‘™“°“√„Àâ°—∫Àπà«¬∫√‘°“√„π√–¥—∫μ”∫≈π—Èπ ¡’‡ªÑ“À¡“¬·≈–

μ—«™’È«—¥§«“¡ ”‡√Á®°”°—∫‚¥¬™—¥‡®π ®÷ßμâÕß¡ÿàß‡πâπº≈ ”‡√Á®

¢Õßß“π„Àâ∑—π‡«≈“·≈–μ“¡ß∫ª√–¡“≥∑’Ë¡’Õ¬ŸàÕ¬à“ß®”°—¥ Õ’°

∑—Èß¡’√–∫∫‡√àß√—¥ π‘‡∑»μ‘¥μ“¡ß“π®“°®—ßÀ«—¥·≈–‡¢μ ÿ¢¿“æ

∑”„Àâª√– ‘∑∏‘º≈¥â“π‡ªÑ“À¡“¬‡™‘ß‡Àμÿº≈¡’√–¥—∫ Ÿß ÿ¥ ·≈–

¥â«¬‡Àμÿ¥—ß°≈à“«®÷ß‰¡àÕ“® √â“ß √√§å·π«∑“ß°“√∑”ß“π„À¡àÊ

À√◊Õª√—∫ª√ÿß‡ª≈’Ë¬π·ª≈ß·π«∑“ß·°â‰¢ªí≠À“∑’Ë √â“ß √√§å‰¥â

μâÕß‡≈◊Õ°«‘∏’°“√μ—¥ ‘π„®¡“°°«à“°“√°√–®“¬Õ”π“®„Àâ

∫ÿ§≈“°√¡’‚Õ°“ ‡ πÕ·π«§‘¥„À¡à„π°“√∑”ß“π‡æ◊ ËÕ‡æ‘ Ë¡

ª√– ‘∑∏‘º≈ ª√– ‘∑∏‘º≈¥â“π√–∫∫‡ªî¥®÷ß¡’√–¥—∫μË” ÿ¥

Õ¬à“ß‰√°Áμ“¡ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√„π¿“æ√«¡®–Õ¬Ÿà„π

√–¥—∫¡“°À√◊ÕπâÕ¬¬—ß¢÷ÈπÕ¬Ÿà°—∫À≈“¬ªí®®—¬ μ“¡·π«∑“ß

°“√»÷°…“‡æ◊ËÕª√–‡¡‘πª√– ‘∑∏‘º≈Õß§å°“√¢Õß Quinn &

Rohrbaugh Õâ“ß∂÷ß„πæß…å‡∑æ ®—π∑ ÿ«√√≥(15) «à“·π«∑“ß°“√

»÷°…“¥â“πª√– ‘∑∏‘º≈¢ÕßÕß§å°“√ §«√¬÷¥∂◊Õ·π«§‘¥‡™‘ß

∫Ÿ√≥“°“√‚¥¬¡’∞“π§μ‘‡∫◊ÈÕßμâπ∑’Ë«à“ ª√– ‘∑∏‘º≈¡‘„™à·π«§‘¥

√Ÿª∑’Ë 3 · ¥ß§à“ —¡ª√– ‘∑∏‘Ï‡ âπ∑“ß¢Õßμ—«·∫∫ ¡°“√√–À«à“ß

μ—«·ª√ (EF = ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√, LEA = ¿“«–

ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß, GG = ∏√√¡“¿‘∫“≈)

μ“√“ß∑’Ë 6 · ¥ß°“√‡ª√’¬∫‡∑’¬∫§à“¥—™π’§«“¡ Õ¥§≈âÕß¢Õß ¡°“√‚§√ß √â“ß

Fit Indices Good Fit* Acceptable Fit Model

χ2(p value) 0.00 < p ≤ 1.00 0.00 < p ≤ 0.50 287.080(0.00)

df › › 125

χ2 / df 0 ≤ χ2 / df ≤ 2 0 ≤ χ2 / df ≤ 5 2.2966

RMSEA 0 ≤ RMSEA ≤ 0.08 0.05 ≤ RMSEA ≤ 0.08 0.0766

90% CI on RMSEA (Close to RMSEA, left boundary of CI=.00) (Close to RMSEA) 0.0654 - 0.0879

CFI 0.95 ≤ CFI ≤ 1.00 0.95 ≤ CFI ≤ 0.97 0.987

NNFI (TLI) 0.95 ≤ NNFI ≤ 1.00 0.95 ≤ NNFI ≤ 0.97 0.984

SRMR 0 ≤ SRMR ≤ 0.08 0.04 ≤ SRMR ≤ 0.10 0.0459

∑’Ë¡“ : Schumacker & Lomax, 2004
(19)

, Hair et al. (2006)*
(20)

μ“√“ß∑’Ë 5 · ¥ß§à“ —¡ª√– ‘∑∏‘ Ï‡ âπ∑“ß¢Õßμ—«·∫∫ ¡°“√

‚§√ß √â“ß√–À«à“ß¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß∏√√¡“-

¿‘∫“≈·≈–ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√

Predicted Variable KSI → ETA  γ R2

EF LEA → EF 0.594* 0.709

GG → EF 0.298*

N = 235, *p < 0.01
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·μà‡ªìπ ‘Ëß∑’Ëª√–°Õ∫ √â“ß¢÷Èπ¡“μ“¡§à“π‘¬¡

°“√∑’Ë¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß¢Õß “∏“√≥ ÿ¢Õ”‡¿Õ

 Ÿß∑ÿ°¥â“π ™’È„Àâ‡ÀÁπ«à“  “∏“√≥ ÿ¢Õ”‡¿Õ‰¥â„™â¿“«–ºŸâπ”°“√

‡ª≈’Ë¬π·ª≈ß ´÷Ëß‡ªìπ°√–∫«π°“√∑’Ë®–∑”„ÀâºŸ âμ“¡‡°‘¥°“√

‡ª≈’Ë¬π·ª≈ß§«“¡æ¬“¬“¡„π°“√ªØ‘∫—μ‘ß“π„Àâ Ÿß¢÷ Èπ®“°

§«“¡§“¥À«—ß ‚¥¬‡©æ“–Õ¬à“ß¬‘Ëß „™â¿“«–ºŸâπ”¥â“π°“√®Ÿß„®

‡æ◊ËÕ √â“ß·√ß¥≈„® Ÿß°«à“¥â“πÕ◊ËπÊ  ‡æ◊ËÕ‡æ‘Ë¡√–¥—∫§«“¡

°√–μ◊Õ√◊Õ√âπ·≈–°“√‡Õ“„®„ à„π°“√∑”ß“π‡æ◊ËÕ„Àâ‡°‘¥§«“¡

μ√–Àπ—°„π‡ªÑ“À¡“¬√à«¡°—π  Õ¥§≈âÕß°—∫·π«§‘¥¢Õß

∫“  å·≈–Õ‚«≈‘‚Õ (Bass & Avolio)(21) ∑’Ë°≈à“««à“ °“√¥≈„®

(Inspiration) ‡ªìπ«‘∏’°“√∑’ËºŸâπ”Õ∏‘∫“¬‡ªÑ“À¡“¬„πÕπ“§μ

¢ÕßÕß§å°“√ ´÷ËßºŸâªØ‘∫—μ‘ß“π¡’ à«π√à«¡√—∫∑√“∫∂÷ß¿“√°‘®∑’Ë®–

ªØ‘∫—μ‘„Àâ ”‡√Á®‰¥â ºŸâπ”®– √â“ß·√ß∫—π¥“≈„®„ÀâºŸâμ“¡ À√◊ÕºŸâ

ªØ‘∫—μ‘ß“π‰¥â„™â§«“¡æ¬“¬“¡‡æ‘ Ë¡¢÷ Èπ ‡æ◊ ËÕ„Àâß“π ”‡√Á®

 Õ¥§≈âÕß°—∫¢«—≠™—¬ æŸ≈‡®√‘≠(22) ∑’Ëæ∫«à“ ¿“«–ºŸâπ”°“√

‡ª≈’Ë¬π·ª≈ß¢ÕßºŸâ∫√‘À“√‚√ß‡√’¬π∫â“π‚æ∏‘Ï  ”π—°ß“π‡¢μ

æ◊Èπ∑’Ë°“√»÷°…“©–‡™‘ß‡∑√“ ‡¢μ 1 ¥â“π°“√¥≈„®Õ¬Ÿà„π√–¥—∫¡“°

·μà°Á¬—ß‰¡à “¡“√∂„™â¿“«–ºŸâπ”¥â“π°“√°√–μÿâπ∑“ßªí≠≠“

°√–μÿâπ„ÀâºŸâμ“¡„™âªí≠≠“„π°“√·°â‰¢ªí≠À“‰¥âÕ¬à“ß‡μÁ¡∑’Ë

‡æ√“–°√–∫«π°“√∑”ß“π¬—ß§ß¬÷¥μ‘¥°—∫º≈≈—æ∏å¢Õßß“πμ“¡

μ—«™’È«—¥∑’Ë∂Ÿ°‡√àß√—¥ À“°‰¥â„™â¿“«–ºŸâπ”¥â“ππ’È¡“°¢÷Èπ ®– àßº≈

μàÕ§ÿ≥¿“æÀ√◊Õº≈ —¡ƒ∑∏‘Ï¢Õßß“π„π‡™‘ß∫«°  Õ¥§≈âÕß°—∫

·π«§‘¥¢Õß∫“  å·≈–Õ‚«≈‘‚Õ (Bass & Avolio)(16) ∑’Ë°≈à“««à“

„π°“√°√–μÿâπ‡™“«πåªí≠≠“ (Intellectual Stimulation)

ºŸâπ”®–‡ªìπºŸâ°√–μÿâπ„ÀâºŸâμ“¡„™â μ‘ªí≠≠“„π°“√·°âªí≠À“

°√–μÿâπ„Àâ‡°‘¥√–∫∫§«“¡§‘¥°“√‡√’¬π√Ÿâ«‘∏’°“√·°âªí≠À“Õ¬à“ß

 √â“ß √√§å

 “∏“√≥ ÿ¢Õ”‡¿Õ‰¥â„™â∏√√¡“¿‘∫“≈„π°“√∫√‘À“√®—¥°“√

∑ÿ°¥â“π Õ¬à“ß‰√°Áμ“¡ ‡π◊ËÕß®“° ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ

‡ªìπÀπà«¬ß“π∫—ß§—∫∫—≠™“„π√–¥—∫Õ”‡¿Õ ‡ªìπÀπà«¬°”°—∫

‡æ◊ ËÕ„Àâ∫√‘°“√ “∏“√≥ ÿ¢·∫∫º ¡º “π¡’§ÿ≥¿“æ·≈–

ª√– ‘∑∏‘¿“æ ∑—Èß¬—ß¡’∫∑∫“∑„π°“√®—¥∑”·ºπ¬ÿ∑∏»“ μ√å

°“√μ‘¥μ“¡ª√–‡¡‘πº≈ √«¡∂÷ß°“√∫√‘À“√®—¥°“√ß∫ª√–¡“≥

®÷ß àßº≈„Àâ “∏“√≥ ÿ¢Õ”‡¿Õ¡’√–¥—∫∏√√¡“¿‘∫“≈„πÀ≈—°

π‘μ‘∏√√¡  Ÿß ÿ¥ ‡æ√“–μâÕß„™âÕ”π“®¢Õß°ÆÀ¡“¬ °Æ√–‡∫’¬∫

¢âÕ∫—ß§—∫„π°“√ªØ‘∫—μ‘ß“πÕ¬à“ß‡§√àß§√—¥ ¥â«¬§«“¡‡ªìπ∏√√¡

·≈–‰¡à‡≈◊Õ°ªØ‘∫—μ‘ ´÷Ëß°Á‡ªìπªí®®—¬∑’ËÕ“® àßº≈μ√ß°—π¢â“¡ °—∫

°“√μÕ∫ πÕßμ“¡§«“¡§“¥À«—ß À√◊Õ§«“¡μâÕß°“√¢Õß

ª√–™“™πºŸâ√—∫∫√‘°“√·≈–‡®â“Àπâ“∑’Ë μ≈Õ¥®πºŸâ¡’ à«π‡°’Ë¬«

¢âÕßÕ◊ËπÊ ®÷ß àßº≈„Àâ∏√√¡“¿‘∫“≈¥â“πÀ≈—°°“√μÕ∫ πÕßÕ¬Ÿà

„π√–¥—∫μË” ÿ¥  Õ¥§≈âÕß°—∫±‘¶—¡æ√ ™ÿ≈’≈—ß(23) ∑’Ë‰¥â»÷°…“μ—«

·∫∫°“√«—¥º≈ —¡ƒ∑∏‘Ï„π°“√∑”ß“π¢Õß‡∑»∫“≈ ‚¥¬»÷°…“

‡ª√’¬∫‡∑’¬∫√–À«à“ß‡∑»∫“≈ 3 ¢π“¥ ·≈–æ∫«à“ μ—«·ª√∑’Ë àß

º≈ —¡ƒ∑∏‘Ï„π°“√∑”ß“π¢Õß‡∑»∫“≈Õ¬Ÿà„π√–¥—∫ Ÿß·≈–§àÕπ

¢â“ß Ÿß¡’∑— ÈßÀ¡¥ 7 μ—«·ª√ ª√–°Õ∫¥â«¬¿“«–ºŸâπ”¢ÕßºŸâ

∫√‘À“√√–¥—∫ Ÿß °“√«“ß·ºπ‡™‘ß°≈¬ÿ∑∏å °“√„Àâ§«“¡ ”§—≠

°—∫ª√–™“™π„π∑âÕß∂‘Ëπ °“√®—¥°“√√–∫∫ “√ π‡∑» °“√ √â“ß

§«“¡æ÷ßæÕ„®„Àâ·°à‡®â“Àπâ“∑’Ë·≈–≈Ÿ°®â“ß °√–∫«π°“√®—¥°“√

·≈–º≈ß“π¢Õß‡∑»∫“≈

2. §«“¡ —¡æ—π∏å√–À«à“ß ¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß

∏√√¡“¿‘∫“≈ ·≈–ª√– ‘∑∏‘º≈¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ

 “¡“√∂Õ∏‘∫“¬§«“¡ —¡æ—π∏å√“¬§Ÿà‰¥â ¥—ßπ’È

2.1 §«“¡ —¡æ—π∏å√–À«à“ß¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß

°—∫ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√ Õ∏‘∫“¬‰¥â«à“  “∏“√≥ ÿ¢Õ”‡¿Õ¡’

§ÿ≥≈—°…≥–¢Õß°“√‡ªìπºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß  “¡“√∂ªØ‘∫—μ‘

μπμàÕºŸâ√à«¡ß“πμ“¡§ÿ≥≈—°…≥–∑’Ë¡’ ‰¥âÕ¬à“ß‡À¡“– ¡°—∫

·μà≈–∫ÿ§§≈ ·μà≈– ∂“π°“√≥å ·≈–ªØ‘∫—μ‘‰¥â‡μÁ¡μ“¡»—°¬¿“æ

·≈â«∑”„Àâª√– ‘∑∏ ‘º≈¢ÕßÕß§å°“√∫√√≈ÿ‡ª Ñ“À¡“¬μ“¡

«—μ∂ÿª√– ß§å  Õ¥§≈âÕß°—∫«“‚√ ‡æÁß «— ¥‘Ï(24) ∑’Ë‰¥â∑”°“√»÷°…“

‡æ◊ËÕæ—≤π“√Ÿª·∫∫§«“¡ —¡æ—π∏å‚§√ß √â“ß‡™‘ß‡ âπμ√ß ·≈–

Õ∏‘∫“¬§«“¡ —¡æ—π∏å√–À«à“ßª√– ‘∑∏‘º≈¿“«–ºŸ âπ”¢ÕßºŸ â

∫√‘À“√°—∫ª√– ‘∑∏‘º≈¢Õß‚√ß‡√’¬π °≈¡°≈◊π°—∫¢âÕ¡Ÿ≈‡™‘ß

ª√–®—°…å ‡¡◊ ËÕæ‘®“√≥“§à“Õ‘∑∏‘æ≈„π¿“æ√«¡∑’ Ë àßº≈μàÕ

ª√– ‘∑∏‘º≈¢Õß‚√ß‡√’¬π Ÿß ÿ¥ ∑’Ë√–¥—∫ 0.77 ‚¥¬‡ªìπÕ‘∑∏‘æ≈

∑“ßμ√ß‡∑à“°—∫ 0.50 ·≈–¡’Õ‘∑∏‘æ≈∑“ßÕâÕ¡‡∑à“°—∫ 0.27

2.2 §«“¡ —¡æ—π∏å√–À«à“ß∏√√¡“¿‘∫“≈°—∫ª√– ‘∑∏‘º≈

¢ÕßÕß§å°“√  “¡“√∂Õ∏‘∫“¬‰¥â«à“∏√√¡“¿‘∫“≈‡ªìπÀ≈—°ªØ‘∫—μ‘∑’Ë

¥’¢Õß∫â“π‡¡◊Õß·≈– —ß§¡ ¿“¬„μâ°“√ªØ‘∫—μ‘·≈–«—μ∂ÿª√– ß§å
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√à«¡°—π ‚¥¬‡πâπÕß§åª√–°Õ∫∑’Ë®–∑”„Àâ‡°‘¥°“√®—¥°“√Õ¬à“ß¡’

ª√– ‘∑∏‘º≈ °“√Õ¬Ÿà√à«¡°—πÕ¬à“ß¡’§«“¡ ÿ¢ °“√¥”‡π‘πß“π∑’Ë

‡™◊ËÕ¡‚¬ß¢Õß¿“§√—∞ ∑âÕß∂‘Ëπ·≈–ª√–™“™π °“√¡’ à«π√à«¡

§«“¡‚ª√àß„ μ√«® Õ∫‰¥â §«“¡√—∫º‘¥™Õ∫ ‡¡◊ËÕπ”∏√√¡“¿‘

∫“≈Õ—π‡ªìπÀ≈—°ªØ‘∫—μ‘∑’Ë¥’¡“„™â Õ¬à“ß‡¢â¡¢âπ ·≈– ¡Ë”‡ ¡Õ

®–∑”„Àâ°“√∑”ß“π¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ¡’§ÿ≥¿“æ Ÿß

·≈–°“√„Àâ§«“¡ ”§—≠·°à∫ÿ§≈“°√ π—∫ πÿπ„Àâ‡°‘¥§«“¡‡ªìπ

Õ‘ √–„π°“√∫√‘À“√ß“π·μà≈–√–¥—∫¡“°¢÷ Èπ ®–™à«¬„Àâ°“√

ªØ‘∫—μ‘ß“π∫√√≈ÿº≈‰¥âμ“¡‡ªÑ“À¡“¬¡“°¢÷Èπ  Õ¥§≈âÕß°—∫√”æ—π

· ß¡“≈—¬(25) ∑’Ë»÷°…“‡√◊ËÕß°“√æ—≤π“°√–∫«π°“√∫√‘À“√ß“π

 “∏“√≥ ÿ¢ μ“¡À≈—°∏√√¡“¿‘∫“≈¿“¬„μâ‚§√ß°“√À≈—°ª√–°—π

 ÿ¢¿“æ∂â«πÀπâ“ Õ”‡¿Õ®—ßÀ“√ ®—ßÀ«—¥√âÕ¬‡ÕÁ¥ º≈°“√»÷°…“

æ∫«à“ °“√æ—≤π“°√–∫«π°“√∫√‘À“√ß“π “∏“√≥ ÿ¢μ“¡À≈—°

∏√√¡“¿‘∫“≈  àßº≈„Àâ‡°‘¥°“√‡ª≈’Ë¬π·ª≈ßæƒμ‘°√√¡°“√

∫√‘À“√ß“π “∏“√≥ ÿ¢μ“¡À≈—°∏√√¡“¿‘∫“≈¢Õß∫ÿ§≈“°√‡æ‘Ë¡¢÷Èπ

∑”„Àâ‡°‘¥ª√–‚¬™πåμàÕÕß§å°“√·≈–°“√∫√‘°“√¥â“π ÿ¢¿“æ∑’Ë‰¥â

¡“μ√∞“π ª√–™“™π “¡“√∂‡¢â“∂÷ß∫√‘°“√‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ

·≈–¡’§«“¡æ÷ßæÕ„®„π∫√‘°“√¢ÕßÀπà«¬ß“π¿“§√—∞  à«π ‘√‘π∑√å

æ—π∏å‡°…¡(26) ‰¥â»÷°…“‡√◊ËÕß ”π—°ß“πμ√«®‡ß‘π·ºàπ¥‘π°—∫°“√

 √â“ß∏√√¡“¿‘∫“≈„πÕß§å°“√∫√‘À“√ à«πμ”∫≈ º≈°“√«‘®—¬æ∫«à“

ªí®®—¬∑’Ë¡’º≈μàÕ∏√√¡“¿‘∫“≈„πÕß§å°“√∫√‘À“√ à«πμ”∫≈§◊Õ

∫∑∫“∑¢Õß ”π—°ß“πμ√«®‡ß‘π·ºàπ¥‘π §«“¡ “¡“√∂„π°“√

∫√‘À“√ß“π¢ÕßÕß§å°“√∫√‘À“√ à«πμ”∫≈·≈–°“√μ√«® Õ∫

¢Õßª√–™“™π °“√ àß‡ √‘¡∏√√¡“¿‘∫“≈„πÕß§å°“√∫√‘À“√ à«π

μ”∫≈ “¡“√∂°√–∑”‰¥â‚¥¬ºà“πªí®®—¬∑—Èß 3 ¥—ß°≈à“«

2.3 §«“¡ —¡æ—π∏å√–À«à“ß¿“«–ºŸ âπ”°“√‡ª≈’ Ë¬π-

·ª≈ß°—∫∏√√¡“¿‘∫“≈ Õ∏‘∫“¬‰¥â«à“ ¿“«–ºŸâπ”°“√‡ª≈’Ë¬π-

·ª≈ß¡’Õ‘∑∏‘æ≈‚πâ¡πâ“«∫ÿ§§≈Õ◊ËπÀ√◊Õ°≈ÿà¡∫ÿ§§≈Õ◊Ëπ ´÷Ëß®–

∑”„ÀâºŸ âμ“¡∑”ß“π‡æ◊ËÕª√–‚¬™πå à«π√«¡ ¡’§ÿ≥∏√√¡·≈–

®√‘¬∏√√¡ ∑—Èß¬—ß¡’§«“¡°√–μ◊Õ√◊Õ√âπ·≈–§«“¡‡Õ“„®„ à„π°“√

∑”ß“π ‚πâ¡πâ“«„Àâ·°âªí≠À“¥â«¬«‘∏’°“√∑’Ë √â“ß √√§åÀ√◊Õ«‘∏’

°“√·∫∫„À¡àÊ ∑’Ë·μ°μà“ß‰ª®“°‡¥‘¡ ‡ªìπ∑’Ëª√÷°…“·≈–¡Õ∫

À¡“¬Àπâ“∑’ Ë„Àâ‰ªªØ‘∫—μ‘ §Õ¬ π—∫ πÿπºŸ âμ“¡∑— Èß„π¥â“π

Õ“√¡≥å·≈–¥â“π —ß§¡Õ¬à“ß‡À¡“– ¡ ‡®â“Àπâ“∑’Ë¡’¢«—≠·≈–

°”≈—ß„®„π°“√∑”ß“π ¡’§«“¡√—°„§√à·≈–ª√Õß¥Õß°—π„πÀ¡Ÿà§≥–

‚¥¬¡’‚§√ß √â“ß°“√∫√‘À“√®—¥°“√¿“§√—∞∑’Ë°”Àπ¥°Æ√–‡∫’¬∫

·≈–«‘∏’°“√¥”‡π‘πß“π„Àâ¬÷¥∂◊Õ√à«¡°—π

‡¡◊ËÕ»÷°…“„π∫√‘∫∑¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ ®–‡ÀÁπ

‰¥â«à“ ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ‡ªìπÀπà«¬ß“π∑’Ë¡’‚§√ß √â“ß

Õß§å°“√∑’Ë™—¥‡®π‡ªìπ√Ÿª·∫∫ ¡’°“√°”Àπ¥¢—ÈπμÕπ„π°“√

ªØ‘∫—μ‘ß“π‰«â  “¡“√∂μ√«® Õ∫‰¥â  “∏“√≥ ÿ¢Õ”‡¿Õ¡’¿“«–

ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß ∑”„Àâ‡æ◊ËÕπ√à«¡ß“π¡’§«“¡ “¡—§§’ ¡’

¢«—≠·≈–°”≈—ß„®„π°“√∑”ß“π ¡’§«“¡√Ÿâ ÷°ºŸ°æ—π°—∫Õß§å°“√

¡’°“√·≈°‡ª≈’Ë¬π‡√’¬π√Ÿâ√–À«à“ß‡æ◊ËÕπ√à«¡ß“π  Õ¥§≈âÕß°—∫

 ¡π÷° ‰«ß“π(11) ∑’Ë‰¥â»÷°…“·∫∫¿“«–ºŸâπ”°—∫°“√∫√‘À“√ß“π

μ“¡À≈—°∏√√¡“¿‘∫“≈¢ÕßÀ—«Àπâ“ ∂“π’Õπ“¡—¬„π®—ßÀ«—¥

π§√√“™ ’¡“ æ∫«à“ ¿“«–ºŸâπ”¡’§«“¡ —¡æ—π∏å°—∫°“√∫√‘À“√

ß“πμ“¡À≈—°∏√√¡“¿‘∫“≈¢ÕßÀ—«Àπâ“ ∂“π’Õπ“¡—¬„π®—ßÀ«—¥

π§√√“™ ’¡“ Õ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘μ‘∑’Ë√–¥—∫ 0.05 ·≈–

 Õ¥§≈âÕß°—∫°ÿ≈π—π∑å ‡≈’È¬ß ÿ¢ —πμå(27) ∑’Ë‰¥â»÷°…“‡√◊ËÕßªí®®—¬

 à«π∫ÿ§§≈ ¿“«–ºŸâπ” ∑—»π§μ‘μàÕ∏√√¡“¿‘∫“≈∑’Ë àßº≈μàÕ

∏√√¡“¿‘∫“≈¢ÕßºŸâª√–°Õ∫°“√«‘ “À°‘®¢π“¥°≈“ß·≈–¢π“¥

¬àÕ¡ æ∫«à“ ¿“«–ºŸâπ”¡’§«“¡ —¡æ—π∏å∑“ß∫«°°—∫∏√√¡“¿‘∫“≈

¢ÕßºŸ âª√–°Õ∫°“√« ‘ “À° ‘®¢π“¥°≈“ß·≈–¢π“¥¬àÕ¡

(r = 0.295) Õ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘μ‘∑’Ë√–¥—∫ 0.01 · ¥ß«à“

∫ÿ§§≈∑’Ë¡’¿“«–ºŸâπ” Ÿß®–¡’∏√√¡“¿‘∫“≈ Ÿß

3. ¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß ∏√√¡“¿‘∫“≈  “¡“√∂

Õ∏‘∫“¬·≈–∑”π“¬ª√– ‘∑∏‘º≈¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ

´÷Ëßº≈°“√»÷°…“‡ªìπ‰ªμ“¡ ¡¡ÿμ‘∞“π Õ∏‘∫“¬‰¥â«à“  ”π—°ß“π

 “∏“√≥ ÿ¢Õ”‡¿Õ‡ªìπÀπà«¬ß“π ”§—≠ ∑’ Ë‡πâπ∫∑∫“∑°“√

∫√‘À“√®—¥°“√ §«∫§ÿ¡°”°—∫¥Ÿ·≈·≈– π—∫ πÿπ°“√ªØ‘∫—μ‘ß“π

¢Õß‚√ßæ¬“∫“≈ àß‡ √‘¡ ÿ¢¿“æμ”∫≈ Õ’°∑— Èß∑”Àπâ“∑’ Ë√ —∫

π‚¬∫“¬®“°°√–∑√«ß ºà“π∑“ß ”π—°ß“π “∏“√≥ ÿ¢®—ßÀ«—¥

π”¡“·°â‰¢ªí≠À“ ÿ¢¿“æ„Àâ°—∫ª√–™“™π„πæ◊Èπ∑’Ë√—∫º‘¥™Õ∫

„Àâ∫√√≈ÿº≈μ“¡μ—«™’ È« —¥¬ÿ∑∏»“ μ√åμà“ßÊ  àßº≈„Àâ‚√ß

æ¬“∫“≈ àß‡ √‘¡ ÿ¢¿“æμ”∫≈„π§«“¡√—∫º‘¥™Õ∫ μâÕß‡√àß√—¥

°“√ªØ‘∫—μ‘ß“π„Àâ ”‡√Á®μ“¡¿“√°‘®·≈–π‚¬∫“¬∑’Ë‰¥â√—∫¡Õ∫

À¡“¬ º≈°“√»÷°…“ –∑âÕπ„Àâ‡ÀÁπ«à“  “∏“√≥ ÿ¢Õ”‡¿Õ‡ªìπ
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ºŸâπ”∑’Ëª√–æƒμ‘ªØ‘∫—μ‘μπ„Àâ‡ªìπ·∫∫Õ¬à“ß∑’Ë¥’„ÀâºŸâ„μâ∫—ß§—∫

∫—≠™“ª√–æƒμ‘ªØ‘∫—μ‘μ“¡ „π°“√«“ß·ºπ°“√∫√‘À“√®—¥°“√

∑√—æ¬“°√ §π ‡ß‘π  ‘Ëß¢Õß·≈–°“√ªØ‘∫—μ‘μ“¡·ºπß“π °Æ

√–‡∫’¬∫∑“ß√“™°“√ ¡’°√–∫«π°“√«‘‡§√“–Àåª√–‡¡‘πº≈ß“π

°“√®—¥°“√¢âÕ√âÕß‡√’¬π §«“¡¬ÿμ‘∏√√¡„π°“√æ‘®“√≥“§«“¡¥’

§«“¡™Õ∫ °“√°”Àπ¥‚∑… ‡À≈à“π’È°àÕ„Àâ‡°‘¥ª√– ‘∑∏‘º≈¢Õß

°“√∑”ß“π„πÕß§å°“√  Õ¥§≈âÕß°—∫ß“π«‘®—¬¢Õßæß…å‡∑æ ®—π∑

 ÿ«√√≥(15) ∑’Ë‰¥â∑”°“√«‘®—¬‡√◊ËÕß ¿“«–ºŸâπ” «—≤π∏√√¡Õß§å°“√

°—∫ª√– ‘∑∏‘º≈Õß§å°“√¢Õß‚√ß‡√’¬π„π —ß°—¥°√ÿß‡∑æ¡À“π§√:

μ—«·∫∫ ¡°“√‚§√ß √â“ß æ∫«à“ ·π«§‘¥ºŸ âπ”·π«„À¡à

·π«§‘¥«—≤π∏√√¡Õß§å°“√„À¡à ·≈–·π«§‘¥ª√– ‘∑∏‘º≈

Õß§å°“√„À¡à¡’§«“¡ —¡æ—π∏å‡™‘ß∫«°μàÕ°—πÕ¬à“ß¡’π—¬ ”§—≠

∑“ß ∂‘μ‘ ·≈–æ∫«à“·π«§‘¥¿“«–ºŸâπ”„À¡à®–¡’Õ‘∑∏‘æ≈‡™‘ß∫«°

μàÕ·π«§‘¥ª√– ‘∑∏‘º≈Õß§å°“√„À¡àÕ¬à“ß¡’π—¬ ”§—≠∑“ß ∂‘μ‘

‚¥¬√ âÕ¬≈– 82.30 ¢Õß§ à“§«“¡·ª√ª√«π„π·π«§‘¥

ª√– ‘∑∏‘º≈Õß§å°“√„À¡à “¡“√∂Õ∏‘∫“¬·≈–∑”π“¬¥â«¬

·π«§‘¥¿“«–ºŸâπ” ·≈– Õ¥§≈âÕß°—∫√”æ—π · ß¡“≈—¬(25) ∑’Ë‰¥â

»÷°…“‡√◊ËÕß °“√æ—≤π“°√–∫«π°“√∫√‘À“√ß“π “∏“√≥ ÿ¢μ“¡

À≈—°∏√√¡“¿‘∫“≈¿“¬„μâ‚§√ß°“√À≈—°ª√–°—π ÿ¢¿“æ∂â«πÀπâ“

Õ”‡¿Õ®—ßÀ“√ ® —ßÀ« —¥√ âÕ¬‡Õ Á¥ ·≈–æ∫«à“ °“√æ—≤π“

°√–∫«π°“√∫√‘À“√ß“π “∏“√≥ ÿ¢μ“¡À≈—°∏√√¡“¿‘∫“≈  àß

º≈„À â ‡° ‘¥°“√‡ª≈ ’ Ë¬π·ª≈ßæƒμ‘°√√¡°“√∫√ ‘À“√ß“π

 “∏“√≥ ÿ¢¢Õß∫ÿ§≈“°√‡æ‘ Ë¡¢÷ Èπ ∑”„Àâ‡°‘¥ª√–‚¬™πåμàÕ

Õß§å°“√·≈–°“√∫√‘°“√¥â“π ÿ¢¿“æ∑’Ë‰¥â¡“μ√∞“π ª√–™“™π

 “¡“√∂‡¢â“∂÷ß∫√‘°“√‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ·≈–¡’§«“¡æ÷ß

æÕ„®„π∫√‘°“√

¢âÕ¬ÿμ‘

º≈°“√»÷°…“‡√◊ËÕß ç¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß·≈–∏√√¡“-

¿‘∫“≈∑’Ë àßº≈μàÕª√– ‘∑∏‘º≈¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ :

°√≥’»÷°…“‡¢μ ÿ¢¿“æ∑’Ë 3é  “¡“√∂Õ∏‘∫“¬√–¥—∫ª√– ‘∑∏‘º≈

¢ÕßÕß§å°“√ ¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß ·≈–∏√√¡“¿‘∫“≈∑’Ë àß

º≈μàÕª√– ‘∑∏‘º≈¢Õß ”π—°ß“π “∏“√≥ ÿ¢Õ”‡¿Õ ≈—°…≥–

§«“¡ —¡æ—π∏å√–À«à“ßμ—«·ª√ ·≈–§«“¡ “¡“√∂„π°“√Õ∏‘∫“¬

∑”π“¬ª√– ‘∑∏‘º≈¢ÕßÕß§å°“√‰¥âμ“¡«—μ∂ÿª√– ß§å¢Õß°“√

»÷°…“ ·≈– “¡“√∂π”º≈°“√»÷°…“§√—Èßπ’È ‰ª‡ªìπ·π«∑“ß„π

°“√ àß‡ √‘¡·≈–°”Àπ¥π‚¬∫“¬°“√æ—≤π“ “∏“√≥ ÿ¢Õ”‡¿Õ

„Àâ¡’°“√„™â∫∑∫“∑¿“«–ºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß ‚¥¬‡©æ“–Õ¬à“ß
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