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Development of an Occupational Health System for Quality of Life among Hospital Personnel
Charttiwut Chamchod*, Sunthorn Rheanpumikankit*, Kanyapak Pathaisong*, Kesorn Wongsuriyasak®,
Chanthip Intawong*

*Occupational Medicine Department, Rayong Hospital, Rayong 21000

Hospital health-care workers are vulnerable to occupational hazards from dangerous workplaces;
however, there has been little concern about this issue in the Thai governmental hospitals. The purpose of
this health service system research was to develop the occupational health system in Rayong Hospital in
two steps: first, reviewing the generally accepted standard guidelines instituted by the National Institute
for Occupational Safety and Health, and the World Health Organization, in tandem with those advocated
by the Thai Bureau of Occupational and Environmental Health, the Hospital Accreditation System and
the Health Promoting Hospital Program; second, implementing those guidelines into the hospital’s strat-
egy. The result was the successful establishment of the occupational health system into policy, network
and knowledge in the hospital.

Key words: occupational health, health-care workers, quality of life
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