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Occupational Health: Significance of Physical Examinations

Pornchai Sithisarankul

Department of Preventive and Social Medicine, Faculty of Medicine, Chulalongkorn University

This article emphasizes primary prevention and its application through physical examina-
tions. Physical examinations can be categorized into various types: pre-employment, pre-placement,
periodic, return-to-work, exit, post-exposure, and upon illness. This article also gives some hints on

selecting physical examination services.
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