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Universal health insurance policy

Health sector reform

PHC approach

Infrastructure

Sanitation
Vertical programme

Family planning
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Nuvaslanglde R2R
1.  Workflow (input > process > output)
2. Complaint & incidence
«  What have happened
«  What/How factors associated with the incidence

«  What should be the solution/ What is the best way to solve the

problem
3. Indicators (process, output, outcome)
. Target, Timing
. Other institute/Best practice
. Criteria

4.  Organizational goal (s)
&%
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INS 2.9 Sava:vauithe CKD Rijansimsanadvav eGFR

<4 ml/min/1.73m/yr (w2 66%)
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R2R to R2P
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R2R vs IR Aun1siuleunglugnisunun

IR dnunwsaunuuleuneiiigiuaniain model development
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“A1013738 “ vad IR A “vinatnalsdsaziinlvinalnluszuui
ANIViTauUIiilalugnisuuRaulang

%4 (%4

n1sufuRaulana nanen ussaidvanensafdiaauuleunei
NUUATU” - how?

“yilu 99la walula” - why?
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IR = outcome #a1nin

Intervention Implementation | Outcomes
trategies | (| Strategies . . .
: Implementation Service Client Oulcomes
Systems Environment Outcomes \ Outcomes* |
ot ‘ Satisfaction
Evidande: Organizational Feasibility Efficiency Function
Based : Fidelity Safety Symptomotology
Pra?:iices H< Group/Leaming ’ Penetration } Effactiveness }
18 Accaptability Equity
Supenvision Sustainabilly Pafient
Indidual Uptake centeradness
navicua i
Providers/Consumers M / Timeiness | |
' #
*|OM Standards of Care
Implementation Research Methods
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IR

WHO launched = Implementation Research (IR)

o o/

Jumudedraguiniiaziinlinsandusuauulauigiane
a159

Policy implementation lig1ainain policy directives and
command WARB9a1AY AINTHaTUITEUNITAIVDIAUTINIGIUAIY

A1591 IR 9192 19iA A9IN1INAUNINIUDZY WS12 IR AUMuNe
NS duase waziiausslesdgaganuissynsunas

STUUHUVAINW
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BINATO1dAVEY
A0 AB Yg19lsRzlanacunuulaueNEIU

Aoevinaulrlanuuleuns waliasnyimuaIUNaNEINTe LIk uIN e
NunausaasuinnssuvsaUsusumeufuslaeelmy (wu wleune CKD
clinic)
nszvaunsiuleuglldnsuualuusunvesdiesdidssd@nsnmvsall

Obj =2 WipnTziuszansninvesnsyuunsthuleunelugnisufualu
USUNVBIA LD

N1989d15/d9N15UL ULz AN lANE UNNLeeLneals
nagnsnsiuleuglldnsuun nzauiieals

MIRAUIANENIN S8UUL9 Nsativaywaudssana wnIedile walulad
Hanzalieals
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* Toaau3g Lilvurngug

4 I~ 1 &
o afrensiidausiulunndunsuvenszuiunmsuleuny =
AMAINNITHEIUTIURANANAU LY

* wiunsuuleuglugnisuiua
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n153gLNelulauglugnisufun

(Implementation research: IR)

o \Judmisvesnszurunisulute (policy process) iinguszasd
[lesiamnnagns (implementation strategy) Tunisihuleuneld
mMsUfTRegaiUsy A Renadwitdulunuanjmneves
yleune warslaudady

* NFNYINIUINA lﬁﬂaiguLﬂﬁaqm%waﬂﬂilﬂﬁumﬁﬂgjﬁ’ﬁmmﬂamﬂ

LA lulanadNSHUNADINS

Health Systems Research Institute 14/09/6108:401.

b —— - -

42



&%

® AN
U

o U

JavgndianudragyivanudusavesnsinuleunglUuiin

* AN1591AUNARENTALRAUAUULEUNY

[e]

MiAUedY (leadership commitment)

* ANSANTNDNUTUNVDINUN (organization context)
* N3UAUTINVBUNUR AnuduiusvenildiuieIvamnszau
* M5UNUINE (coaching) Ay luANUINWILUETN

* finsuszdiumugliiunndunauiaziinisimuiguiuunis

AU (PDSA: plan-do-study-act %38 PDCA: plan-do-check-
act) Iiwsngalagiaue
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SLLUEUITIY

19U (quantitative study)
LIARININ (qualitative study)

Teiaamanuy (mixed method) mUﬂﬂth dievianudnle
ALY TAUAR mwmaﬂma\mmmummmaﬂ W ANTZUIUNNST
ALTIUNTT wazindngulansnadsa (Mielidsa)

sUwuunsAnliuadeenaliu retrospective study, cross-
sectional study, comparison between two groups,
randomized-controlled trial, economic evaluation %159

longitudinal study
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223108 IR

* (av93InN15IvuNUsraumI NdsSluN Uy lulasudseiu

VY 1
[=| o (%4 =

AMUANSALUNUTDY INS1ZUSUN (context) 1 HuTvudAunilaly

%

a vAa

nsihuleuglugnisugdn

* nans¥h IR Saiidasrdnlunistiinantsiseluldluusundug 35013
uleungasgnisuuanesiivainnatesuuuy (multi-faceted
strategies) fin1511aunueg1nduszuu andunusgdeLiios uas
AUTayand 1 TusTUU waTUITBYANNEETOUIEAUAILANTIVD
nsiuleuggnIsUfUR
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* yaiunmnaansvaadinuneulouns

Acceptability nsgausuuleve/valuladveangueidiuladiuge

Adoption nsueuleuis/malulagluugun

Appropriateness auinzauvesuleute/ waluladlundazanud

Feasibility anudululalunisihulevie/wealulagluuion

Fidelity anugndasiunsthulous/neluladluufdRldnsmmdinnaummly

implementation cost  aldanelunisdnivauiieileuie inaluladluujod (aissau
ldaneveauneluladiug de)

Coverage FrunulszrnsildFunaUssloviannsiuleuie/malulaglufos

Sustainability nsatuayuuleuie/malulaglussesend
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